
Date of Profile: October 23, 2018

Hare High Clarifier  High Ideator  High Developer

Ken Golski
Organization: Amy Climer

Hares appear to lead the pack in the race for innovation. They are wonderful planners.
They do their homework to find the right problem. They use their imaginations to
explore varying approaches to the situation. They deliberately select and develop their
best ideas. They know precisely what needs to be done, making them highly effective
advisors. With ease and grace, the high-performing Hare brings an opportunity to the
brink of action. The problem arises there on the brink. Hares may suddenly lose focus
and doze off before their brilliant idea makes the leap to reality. For such a promising
candidate, the only element missing from their process is the actual doing. For this
reason Hares can sometimes overestimate what they can accomplish. They may do well
to collaborate with Implementers who can help make their plans operational. The moral
for the Hare: Don’t forget to finish the race.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
kgolski@reinforcedearth.com.
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Date of Profile: October 09, 2018

Integrator Clarifier  Ideator  Developer  Implementer

Niani Sutardjo
Organization: Amy Climer

Integrators Integrators take an even-handed approach to the creative process with a
profile that shows no particular peaks or valleys. Integrators’ energies stay rather
steady. They clarify challenges, generate ideas, refine plans and move to action. Their
flexibility can make them good team players, adapting to people with different profiles
and accommodating whatever the task requires. Integrators enjoy collaboration and
may experience frustration when they sense that others are not as committed to the
task. The challenge for Integrators is becoming too accommodating. They run the risk of
losing their own voice and simply following others’ leads, particularly when others have
strong preferences. They must remember to diagnose the situation for themselves and
advocate for the most appropriate response. Note: Even the Integrator graph often has
a distinct shape or “shadow profile.” Determine what your shadow profile is, and read
that description as well. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
nsutardjo@reinforcedearth.com.
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Date of Profile: October 09, 2018

Implementer High Implementer

Cenaido Jaimes
Organization: Amy Climer

Implementers like to make things happen. They are action-oriented and take pride in getting things
done. Fast! Implementers have little patience for talk without action. They would rather spend their time
creating a “to do” list and checking things off. Implementers are assertive, confident, decisive,
determined, persuasive and self-starting. With their seemingly boundless energy and drive, Implementers
are open to taking risks and come across as unflappable and self assured. When things seem to be going
in circles, Implementers can move things forward. They can be honest to a fault, and find it hard to hold
back their views. The Implementer's challenge is impatience. Implementers may think that anyone not
moving as fast as they are is not moving at all. Others may see Implementers as pushy, insensitive,
domineering or taking over. In their drive for results, Implementers may speed past reflection, incubation
and analysis, making them vulnerable to solutions that are not fully formed or impulsive moves.
Remember the carpenter’s motto: "Measure twice, cut once." Implementers need to be sure that their
strong desire to get things done doesn't get in the way of getting things done right. They should be careful
not to oversell or to persuade others through sheer force of will and instead use their powers of
motivation to ensure that all the important work gets done. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
cjaimes@reinforcedearth.com.
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Date of Profile: October 09, 2018

Realist High Clarifier  High Developer  High Implementer

Joel Lobo
Organization: Amy Climer

Realists are practical, pragmatic and predictable. They like delving into problems,
refining ideas and taking action. Realists, like Analysts, tend to be rational and
methodical in their approach to innovation. But unlike Analysts, Realists have energy for
transforming their ideas into action. They find a problem, they find a solution, and they
throw their energies into making it a reality. Their challenge is to learn to allow their
imaginations to take flight and to stretch for out-of- the-box approaches. Collaborating
with Ideators and learning to trust their intuition may increase their range of results.
Realists become more effective as they learn to stretch their thinking to consider more
alternatives and possibilities. Realists may benefit from the deliberate use of innovation
tools and techniques to expand their ideas.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
jlobo@reinforcedearth.com.
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Date of Profile: October 10, 2018

Integrator Clarifier  Ideator  Developer  Implementer

Pam Montano
Organization: Amy Climer

Integrators Integrators take an even-handed approach to the creative process with a
profile that shows no particular peaks or valleys. Integrators’ energies stay rather
steady. They clarify challenges, generate ideas, refine plans and move to action. Their
flexibility can make them good team players, adapting to people with different profiles
and accommodating whatever the task requires. Integrators enjoy collaboration and
may experience frustration when they sense that others are not as committed to the
task. The challenge for Integrators is becoming too accommodating. They run the risk of
losing their own voice and simply following others’ leads, particularly when others have
strong preferences. They must remember to diagnose the situation for themselves and
advocate for the most appropriate response. Note: Even the Integrator graph often has
a distinct shape or “shadow profile.” Determine what your shadow profile is, and read
that description as well. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
pmontano@reinforcedearth.com.
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Date of Profile: October 10, 2018

Clarifier High Clarifier

Morgan Pfiffner
Organization: Amy Climer

Clarifiers have a desire to know the facts, figures and history of a situation. Their firm grasp
of reality ensures that progress occurs on solid ground. Clarifiers want to pinpoint the right
problem to solve in order to avoid wasting time on off-target ideas and irrelevant solutions.
Clarifiers are precise when it comes to research and information. They pay remarkable
attention to detail and often have excellent recall. They are conscientious, dutiful and diligent,
showing a high degree of patience for work that requires close scrutiny of information. Before
leaping into action, Clarifiers want to understand the nature of the challenge and will ask
questions (and more questions) to gain clarity. This need for information can lead to “analysis
paralysis.” Clarifiers can be overly cautious and slow to embrace change. Their effort to
secure all of the facts might not always be worth the investment of time. Clarifiers may need
to build their tolerance for ambiguity and risk and recognize that sometimes any action is
better than no action. When others get enthusiastic about a new idea, a Clarifier’s questions
might come across as negative or skeptical. Clarifiers should assure others that their intent is
not to criticize, but to use their clarifying powers to launch others forward on the right footing.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
mpfiffner@reinforcedearth.com.
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Date of Profile: October 10, 2018

Accelerator High Clarifier  High Implementer

Beth Smith
Organization: Amy Climer

Accelerators enjoy identifying problems and eliminating them. The Accelerator’s
approach is direct and straightforward: find a problem or opportunity, and do something
about it. They just plow straight through a challenge, showing little patience for
considering a wide variety of ideas or for taking the time to refine and develop those
ideas. Accelerators get stuff done. At their best, they seize opportunities and eliminate
problems quickly and efficiently. The watch out here is impatience. The Accelerators’
urgency to reach the finish line makes them uncomfortable with the ambiguity of
generating lots of options and considering a wide range of ideas. They’d also just as
soon skip over crafting ideas into elegant solutions. They just want the job done. Left to
their own devices, Accelerators suffer from a tendency to run with the first idea that
addresses the issue at hand. Accelerators may do well to collaborate with Ideators and
Developers. They can benefit from putting the brakes on their forward momentum and
opening up the challenge to new thinking and refined solutions.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
bsmith@reinforcedearth.com.
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Date of Profile: October 10, 2018

Analyst High Clarifier  High Developer

Murphy Cooke
Organization: Amy Climer

Analysts enjoy exploring problems. They have a knack for thinking critically,
scrutinizing situations, evaluating information and working with details. Without a
moment’s hesitation, the effective Analyst can cherry-pick a promising idea and develop
it into a workable solution. Overall, their approach is very calculated and scientific. They
want to be sure the right problems are being addressed. They can’t rest until raw ideas
are weighed, refined and carefully worked into realistic, elegant solutions. Analysts are
"serious" thinkers. They don’t care much for playing with lots of ideas or pushing their
solutions into action. Not surprisingly, their potential watch out is being too dismissive of
playfulness—and too scornful of the messy business of putting theory into practice. They
need to remember that imagination can grease the wheels of a "stuck" problem;
playfulness can improve working relations; and enacting solutions is the only way to
fulfill their promise. Analysts may do well to collaborate with Ideators and Implementers.
They can benefit from flexing their imaginations and developing strategies for moving
ideas off the drawing board into reality.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
mcooke@reinforcedearth.com.
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Date of Profile: October 11, 2018

Accelerator High Clarifier  High Implementer

MARTHA BLANKS
Organization: Amy Climer

Accelerators enjoy identifying problems and eliminating them. The Accelerator’s
approach is direct and straightforward: find a problem or opportunity, and do something
about it. They just plow straight through a challenge, showing little patience for
considering a wide variety of ideas or for taking the time to refine and develop those
ideas. Accelerators get stuff done. At their best, they seize opportunities and eliminate
problems quickly and efficiently. The watch out here is impatience. The Accelerators’
urgency to reach the finish line makes them uncomfortable with the ambiguity of
generating lots of options and considering a wide range of ideas. They’d also just as
soon skip over crafting ideas into elegant solutions. They just want the job done. Left to
their own devices, Accelerators suffer from a tendency to run with the first idea that
addresses the issue at hand. Accelerators may do well to collaborate with Ideators and
Developers. They can benefit from putting the brakes on their forward momentum and
opening up the challenge to new thinking and refined solutions.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
MBLANKS@REINFORCEDEARTH.COM.
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Date of Profile: October 11, 2018

Implementer High Implementer

Paul Frankenberger
Organization: Amy Climer

Implementers like to make things happen. They are action-oriented and take pride in getting things
done. Fast! Implementers have little patience for talk without action. They would rather spend their time
creating a “to do” list and checking things off. Implementers are assertive, confident, decisive,
determined, persuasive and self-starting. With their seemingly boundless energy and drive, Implementers
are open to taking risks and come across as unflappable and self assured. When things seem to be going
in circles, Implementers can move things forward. They can be honest to a fault, and find it hard to hold
back their views. The Implementer's challenge is impatience. Implementers may think that anyone not
moving as fast as they are is not moving at all. Others may see Implementers as pushy, insensitive,
domineering or taking over. In their drive for results, Implementers may speed past reflection, incubation
and analysis, making them vulnerable to solutions that are not fully formed or impulsive moves.
Remember the carpenter’s motto: "Measure twice, cut once." Implementers need to be sure that their
strong desire to get things done doesn't get in the way of getting things done right. They should be careful
not to oversell or to persuade others through sheer force of will and instead use their powers of
motivation to ensure that all the important work gets done. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
Pfrankenberger@reinforcedearth.com.
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Date of Profile: October 11, 2018

Analyst High Clarifier  High Developer

HIEU TRAN
Organization: Amy Climer

Analysts enjoy exploring problems. They have a knack for thinking critically,
scrutinizing situations, evaluating information and working with details. Without a
moment’s hesitation, the effective Analyst can cherry-pick a promising idea and develop
it into a workable solution. Overall, their approach is very calculated and scientific. They
want to be sure the right problems are being addressed. They can’t rest until raw ideas
are weighed, refined and carefully worked into realistic, elegant solutions. Analysts are
"serious" thinkers. They don’t care much for playing with lots of ideas or pushing their
solutions into action. Not surprisingly, their potential watch out is being too dismissive of
playfulness—and too scornful of the messy business of putting theory into practice. They
need to remember that imagination can grease the wheels of a "stuck" problem;
playfulness can improve working relations; and enacting solutions is the only way to
fulfill their promise. Analysts may do well to collaborate with Ideators and Implementers.
They can benefit from flexing their imaginations and developing strategies for moving
ideas off the drawing board into reality.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
HTRAN@REINFORCEDEARTH.COM.
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Date of Profile: October 12, 2018

Implementer High Implementer

Michele Curry
Organization: Amy Climer

Implementers like to make things happen. They are action-oriented and take pride in getting things
done. Fast! Implementers have little patience for talk without action. They would rather spend their time
creating a “to do” list and checking things off. Implementers are assertive, confident, decisive,
determined, persuasive and self-starting. With their seemingly boundless energy and drive, Implementers
are open to taking risks and come across as unflappable and self assured. When things seem to be going
in circles, Implementers can move things forward. They can be honest to a fault, and find it hard to hold
back their views. The Implementer's challenge is impatience. Implementers may think that anyone not
moving as fast as they are is not moving at all. Others may see Implementers as pushy, insensitive,
domineering or taking over. In their drive for results, Implementers may speed past reflection, incubation
and analysis, making them vulnerable to solutions that are not fully formed or impulsive moves.
Remember the carpenter’s motto: "Measure twice, cut once." Implementers need to be sure that their
strong desire to get things done doesn't get in the way of getting things done right. They should be careful
not to oversell or to persuade others through sheer force of will and instead use their powers of
motivation to ensure that all the important work gets done. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
mcurry@reinforcedearth.com.
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Date of Profile: October 15, 2018

Implementer High Implementer

Brian Akers
Organization: Amy Climer

Implementers like to make things happen. They are action-oriented and take pride in getting things
done. Fast! Implementers have little patience for talk without action. They would rather spend their time
creating a “to do” list and checking things off. Implementers are assertive, confident, decisive,
determined, persuasive and self-starting. With their seemingly boundless energy and drive, Implementers
are open to taking risks and come across as unflappable and self assured. When things seem to be going
in circles, Implementers can move things forward. They can be honest to a fault, and find it hard to hold
back their views. The Implementer's challenge is impatience. Implementers may think that anyone not
moving as fast as they are is not moving at all. Others may see Implementers as pushy, insensitive,
domineering or taking over. In their drive for results, Implementers may speed past reflection, incubation
and analysis, making them vulnerable to solutions that are not fully formed or impulsive moves.
Remember the carpenter’s motto: "Measure twice, cut once." Implementers need to be sure that their
strong desire to get things done doesn't get in the way of getting things done right. They should be careful
not to oversell or to persuade others through sheer force of will and instead use their powers of
motivation to ensure that all the important work gets done. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
bakers@reinforcedearth.com.
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Date of Profile: October 15, 2018

Integrator Clarifier  Ideator  Developer  Implementer

matt britton
Organization: Amy Climer

Integrators Integrators take an even-handed approach to the creative process with a
profile that shows no particular peaks or valleys. Integrators’ energies stay rather
steady. They clarify challenges, generate ideas, refine plans and move to action. Their
flexibility can make them good team players, adapting to people with different profiles
and accommodating whatever the task requires. Integrators enjoy collaboration and
may experience frustration when they sense that others are not as committed to the
task. The challenge for Integrators is becoming too accommodating. They run the risk of
losing their own voice and simply following others’ leads, particularly when others have
strong preferences. They must remember to diagnose the situation for themselves and
advocate for the most appropriate response. Note: Even the Integrator graph often has
a distinct shape or “shadow profile.” Determine what your shadow profile is, and read
that description as well. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
mbritton@reinforcedearth.com.
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Date of Profile: October 15, 2018

Integrator Clarifier  Ideator  Developer  Implementer

Sheena Dunn
Organization: Amy Climer

Integrators Integrators take an even-handed approach to the creative process with a
profile that shows no particular peaks or valleys. Integrators’ energies stay rather
steady. They clarify challenges, generate ideas, refine plans and move to action. Their
flexibility can make them good team players, adapting to people with different profiles
and accommodating whatever the task requires. Integrators enjoy collaboration and
may experience frustration when they sense that others are not as committed to the
task. The challenge for Integrators is becoming too accommodating. They run the risk of
losing their own voice and simply following others’ leads, particularly when others have
strong preferences. They must remember to diagnose the situation for themselves and
advocate for the most appropriate response. Note: Even the Integrator graph often has
a distinct shape or “shadow profile.” Determine what your shadow profile is, and read
that description as well. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
sdunn@reinforcedearth.com.
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Date of Profile: October 16, 2018

Implementer High Implementer

Benjamin Palm
Organization: Amy Climer

Implementers like to make things happen. They are action-oriented and take pride in getting things
done. Fast! Implementers have little patience for talk without action. They would rather spend their time
creating a “to do” list and checking things off. Implementers are assertive, confident, decisive,
determined, persuasive and self-starting. With their seemingly boundless energy and drive, Implementers
are open to taking risks and come across as unflappable and self assured. When things seem to be going
in circles, Implementers can move things forward. They can be honest to a fault, and find it hard to hold
back their views. The Implementer's challenge is impatience. Implementers may think that anyone not
moving as fast as they are is not moving at all. Others may see Implementers as pushy, insensitive,
domineering or taking over. In their drive for results, Implementers may speed past reflection, incubation
and analysis, making them vulnerable to solutions that are not fully formed or impulsive moves.
Remember the carpenter’s motto: "Measure twice, cut once." Implementers need to be sure that their
strong desire to get things done doesn't get in the way of getting things done right. They should be careful
not to oversell or to persuade others through sheer force of will and instead use their powers of
motivation to ensure that all the important work gets done. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
bpalm@reinforcedearth.com.
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Date of Profile: October 16, 2018

Clarifier High Clarifier

Ira Price
Organization: Amy Climer

Clarifiers have a desire to know the facts, figures and history of a situation. Their firm grasp
of reality ensures that progress occurs on solid ground. Clarifiers want to pinpoint the right
problem to solve in order to avoid wasting time on off-target ideas and irrelevant solutions.
Clarifiers are precise when it comes to research and information. They pay remarkable
attention to detail and often have excellent recall. They are conscientious, dutiful and diligent,
showing a high degree of patience for work that requires close scrutiny of information. Before
leaping into action, Clarifiers want to understand the nature of the challenge and will ask
questions (and more questions) to gain clarity. This need for information can lead to “analysis
paralysis.” Clarifiers can be overly cautious and slow to embrace change. Their effort to
secure all of the facts might not always be worth the investment of time. Clarifiers may need
to build their tolerance for ambiguity and risk and recognize that sometimes any action is
better than no action. When others get enthusiastic about a new idea, a Clarifier’s questions
might come across as negative or skeptical. Clarifiers should assure others that their intent is
not to criticize, but to use their clarifying powers to launch others forward on the right footing.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
ipreice@reinforcedearth.com.
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Ideator High Ideator

David Saucedo
Organization: Amy Climer

Ideators love to play with ideas, explore perspectives and invent alternatives. They are dreamers
for whom the world is full of possibilities. Ideators are global thinkers, comfortable making guesses,
offering hypotheses, using intuition, seeing connections, and simply making things up. They fuel
innovation with novelty, originality and aesthetic flare. Ideators are energetic, spontaneous, playful,
curious, social, flexible, and adventurous. They are quick to challenge the status quo and don’t
mind standing out from the crowd. They are open to change, attracted to novelty and adaptable in
new situations. Ideators tend to have a wide set of interests. They like variety, autonomy,
independence and improvisation, and they feel stifled in situations that are too structured, rule-
bound or routine. Ideators’ curiosity and love of variety can make them prone to distraction, and
their gift for global thinking can cause them to overlook details. When communicating, Ideators
should know that their ideas might sound random, strange, even alarming to others; they should be
prepared to color in their abstract ideas with more concrete details, facts and plans. Ideators should
never let naysayers crush their creative spirit. Once they successfully harness their imaginations,
they have the power to change the world. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
dsaucedo@reinforcedearth.com.
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Developer High Developer

Kim Britton
Organization: Amy Climer

Developers are perfectionists. They use their meticulous minds to refine and optimize plans and solutions. To a
Developer, there is always room for improvement. Developers enjoy the challenge of figuring out how to make
things work better. They are deliberate tinkerers, who can fully immerse themselves in a challenge and revel in
all its complexities and nuances. Developers possess remarkable stick-to-itiveness, and can display unwavering
dedication to a particular idea, person, decision or action. They are sincere, earnest, patient, deliberate,
meticulous and loyal. They tend to be practical, methodical, linear and critical thinkers who naturally analyze the
pros and cons of a given situation. Developers are craftsmen who like to figure out how the strands of a complex
solution weave together. They enjoy experimenting with ideas and testing hypotheses. They are drawn to
problem solving, intellectual pursuits and scientific or mathematical challenges. Sometimes, the Developer’s push
for perfection can result in diminishing returns. Developers must learn to recognize when it is time to stop
tinkering and start implementing. They need to embrace alternatives and avoid letting their singular focus
become an obsession. When working with others, Developers want to be sensitive not to let their critical
evaluation be a “wet blanket.” Instead, they can use their patient diligence to provide insights that will help move
a solution from good to great. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
kbritton@reinforcedearth.com.
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Developer High Developer

Paul Michiels
Organization: Amy Climer

Developers are perfectionists. They use their meticulous minds to refine and optimize plans and solutions. To a
Developer, there is always room for improvement. Developers enjoy the challenge of figuring out how to make
things work better. They are deliberate tinkerers, who can fully immerse themselves in a challenge and revel in
all its complexities and nuances. Developers possess remarkable stick-to-itiveness, and can display unwavering
dedication to a particular idea, person, decision or action. They are sincere, earnest, patient, deliberate,
meticulous and loyal. They tend to be practical, methodical, linear and critical thinkers who naturally analyze the
pros and cons of a given situation. Developers are craftsmen who like to figure out how the strands of a complex
solution weave together. They enjoy experimenting with ideas and testing hypotheses. They are drawn to
problem solving, intellectual pursuits and scientific or mathematical challenges. Sometimes, the Developer’s push
for perfection can result in diminishing returns. Developers must learn to recognize when it is time to stop
tinkering and start implementing. They need to embrace alternatives and avoid letting their singular focus
become an obsession. When working with others, Developers want to be sensitive not to let their critical
evaluation be a “wet blanket.” Instead, they can use their patient diligence to provide insights that will help move
a solution from good to great. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
pmichiels@reinforcedearth.com.
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Integrator Clarifier  Ideator  Developer  Implementer

Paul Hollis
Organization: Amy Climer

Integrators Integrators take an even-handed approach to the creative process with a
profile that shows no particular peaks or valleys. Integrators’ energies stay rather
steady. They clarify challenges, generate ideas, refine plans and move to action. Their
flexibility can make them good team players, adapting to people with different profiles
and accommodating whatever the task requires. Integrators enjoy collaboration and
may experience frustration when they sense that others are not as committed to the
task. The challenge for Integrators is becoming too accommodating. They run the risk of
losing their own voice and simply following others’ leads, particularly when others have
strong preferences. They must remember to diagnose the situation for themselves and
advocate for the most appropriate response. Note: Even the Integrator graph often has
a distinct shape or “shadow profile.” Determine what your shadow profile is, and read
that description as well. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
phollis@reinforcedearth.com.
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Integrator Clarifier  Ideator  Developer  Implementer

Robert Lozano
Organization: Amy Climer

Integrators Integrators take an even-handed approach to the creative process with a
profile that shows no particular peaks or valleys. Integrators’ energies stay rather
steady. They clarify challenges, generate ideas, refine plans and move to action. Their
flexibility can make them good team players, adapting to people with different profiles
and accommodating whatever the task requires. Integrators enjoy collaboration and
may experience frustration when they sense that others are not as committed to the
task. The challenge for Integrators is becoming too accommodating. They run the risk of
losing their own voice and simply following others’ leads, particularly when others have
strong preferences. They must remember to diagnose the situation for themselves and
advocate for the most appropriate response. Note: Even the Integrator graph often has
a distinct shape or “shadow profile.” Determine what your shadow profile is, and read
that description as well. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
rlozano@reinforcedearth.com.
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Ideator High Ideator

Bradley Jackson
Organization: Amy Climer

Ideators love to play with ideas, explore perspectives and invent alternatives. They are dreamers
for whom the world is full of possibilities. Ideators are global thinkers, comfortable making guesses,
offering hypotheses, using intuition, seeing connections, and simply making things up. They fuel
innovation with novelty, originality and aesthetic flare. Ideators are energetic, spontaneous, playful,
curious, social, flexible, and adventurous. They are quick to challenge the status quo and don’t
mind standing out from the crowd. They are open to change, attracted to novelty and adaptable in
new situations. Ideators tend to have a wide set of interests. They like variety, autonomy,
independence and improvisation, and they feel stifled in situations that are too structured, rule-
bound or routine. Ideators’ curiosity and love of variety can make them prone to distraction, and
their gift for global thinking can cause them to overlook details. When communicating, Ideators
should know that their ideas might sound random, strange, even alarming to others; they should be
prepared to color in their abstract ideas with more concrete details, facts and plans. Ideators should
never let naysayers crush their creative spirit. Once they successfully harness their imaginations,
they have the power to change the world. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
BJackson@ReinforcedEarth.com.
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Clarifier High Clarifier

Vincent Guyomard
Organization: Amy Climer

Clarifiers have a desire to know the facts, figures and history of a situation. Their firm grasp
of reality ensures that progress occurs on solid ground. Clarifiers want to pinpoint the right
problem to solve in order to avoid wasting time on off-target ideas and irrelevant solutions.
Clarifiers are precise when it comes to research and information. They pay remarkable
attention to detail and often have excellent recall. They are conscientious, dutiful and diligent,
showing a high degree of patience for work that requires close scrutiny of information. Before
leaping into action, Clarifiers want to understand the nature of the challenge and will ask
questions (and more questions) to gain clarity. This need for information can lead to “analysis
paralysis.” Clarifiers can be overly cautious and slow to embrace change. Their effort to
secure all of the facts might not always be worth the investment of time. Clarifiers may need
to build their tolerance for ambiguity and risk and recognize that sometimes any action is
better than no action. When others get enthusiastic about a new idea, a Clarifier’s questions
might come across as negative or skeptical. Clarifiers should assure others that their intent is
not to criticize, but to use their clarifying powers to launch others forward on the right footing.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
vguyomard@reinforcedearth.com.
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Developer High Developer

Reza Tavakolian
Organization: Amy Climer

Developers are perfectionists. They use their meticulous minds to refine and optimize plans and solutions. To a
Developer, there is always room for improvement. Developers enjoy the challenge of figuring out how to make
things work better. They are deliberate tinkerers, who can fully immerse themselves in a challenge and revel in
all its complexities and nuances. Developers possess remarkable stick-to-itiveness, and can display unwavering
dedication to a particular idea, person, decision or action. They are sincere, earnest, patient, deliberate,
meticulous and loyal. They tend to be practical, methodical, linear and critical thinkers who naturally analyze the
pros and cons of a given situation. Developers are craftsmen who like to figure out how the strands of a complex
solution weave together. They enjoy experimenting with ideas and testing hypotheses. They are drawn to
problem solving, intellectual pursuits and scientific or mathematical challenges. Sometimes, the Developer’s push
for perfection can result in diminishing returns. Developers must learn to recognize when it is time to stop
tinkering and start implementing. They need to embrace alternatives and avoid letting their singular focus
become an obsession. When working with others, Developers want to be sensitive not to let their critical
evaluation be a “wet blanket.” Instead, they can use their patient diligence to provide insights that will help move
a solution from good to great. 

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
rtavakolian@reinforcedearth.com.
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Clarifier High Clarifier

Julianne Kim
Organization: Amy Climer

Clarifiers have a desire to know the facts, figures and history of a situation. Their firm grasp
of reality ensures that progress occurs on solid ground. Clarifiers want to pinpoint the right
problem to solve in order to avoid wasting time on off-target ideas and irrelevant solutions.
Clarifiers are precise when it comes to research and information. They pay remarkable
attention to detail and often have excellent recall. They are conscientious, dutiful and diligent,
showing a high degree of patience for work that requires close scrutiny of information. Before
leaping into action, Clarifiers want to understand the nature of the challenge and will ask
questions (and more questions) to gain clarity. This need for information can lead to “analysis
paralysis.” Clarifiers can be overly cautious and slow to embrace change. Their effort to
secure all of the facts might not always be worth the investment of time. Clarifiers may need
to build their tolerance for ambiguity and risk and recognize that sometimes any action is
better than no action. When others get enthusiastic about a new idea, a Clarifier’s questions
might come across as negative or skeptical. Clarifiers should assure others that their intent is
not to criticize, but to use their clarifying powers to launch others forward on the right footing.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
julianne.kim@reinforcedearth.com.
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Clarifier High Clarifier

Cristen Bradley
Organization: Amy Climer

Clarifiers have a desire to know the facts, figures and history of a situation. Their firm grasp
of reality ensures that progress occurs on solid ground. Clarifiers want to pinpoint the right
problem to solve in order to avoid wasting time on off-target ideas and irrelevant solutions.
Clarifiers are precise when it comes to research and information. They pay remarkable
attention to detail and often have excellent recall. They are conscientious, dutiful and diligent,
showing a high degree of patience for work that requires close scrutiny of information. Before
leaping into action, Clarifiers want to understand the nature of the challenge and will ask
questions (and more questions) to gain clarity. This need for information can lead to “analysis
paralysis.” Clarifiers can be overly cautious and slow to embrace change. Their effort to
secure all of the facts might not always be worth the investment of time. Clarifiers may need
to build their tolerance for ambiguity and risk and recognize that sometimes any action is
better than no action. When others get enthusiastic about a new idea, a Clarifier’s questions
might come across as negative or skeptical. Clarifiers should assure others that their intent is
not to criticize, but to use their clarifying powers to launch others forward on the right footing.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
cbradley@reinforcedearth.com.
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Clarifier High Clarifier

Jason Zwickl
Organization: Amy Climer

Clarifiers have a desire to know the facts, figures and history of a situation. Their firm grasp
of reality ensures that progress occurs on solid ground. Clarifiers want to pinpoint the right
problem to solve in order to avoid wasting time on off-target ideas and irrelevant solutions.
Clarifiers are precise when it comes to research and information. They pay remarkable
attention to detail and often have excellent recall. They are conscientious, dutiful and diligent,
showing a high degree of patience for work that requires close scrutiny of information. Before
leaping into action, Clarifiers want to understand the nature of the challenge and will ask
questions (and more questions) to gain clarity. This need for information can lead to “analysis
paralysis.” Clarifiers can be overly cautious and slow to embrace change. Their effort to
secure all of the facts might not always be worth the investment of time. Clarifiers may need
to build their tolerance for ambiguity and risk and recognize that sometimes any action is
better than no action. When others get enthusiastic about a new idea, a Clarifier’s questions
might come across as negative or skeptical. Clarifiers should assure others that their intent is
not to criticize, but to use their clarifying powers to launch others forward on the right footing.

FourSight® Thinking Profile measures where you gain energy in the innovation process.
There are no "good" or "bad" scores. Each of these four preferences has its own strengths and
potential weaknesses. The goal is not to change your preferences, but to understand how your
preferences are affecting your decision making, your perceptions, your stress levels and your
interactions with others.

©2018 FourSight | FourSightOnline.com

Get a personalized slide show of your results. Sign up at https://foursightonline.com/members with the email
jzwickl@reinforcedearth.com.
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